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BRUNTSFIELD PRIMARY SCHOOL 
ANTI-BULLYING POLICY  

 

VISION 
 
Our vision is for every pupil to have the skills, resilience and positive attitude to enable them to 
develop respectful, responsible and confident relationships and value diversity in the community.   
 
We use a consistent and effective approach to address and prevent bullying behaviour in line with 
the United Nations Convention on the Rights of the Child (UNCRC), Getting it Right for Every Child 
(GIRFEC), Child Protection, Health & Safety, Equalities and Inclusion and our Positive Behaviour 
Policy. We work actively to eliminate all forms of bullying and discrimination. 
 
The ethos of anti-bullying and promoting positive behaviour is embedded in the day-to-day 
practices of school life. We work together to make school a happy place for everyone where all 
pupils become successful learners, confident individuals, effective contributors and responsible 
citizens.  
 

AIMS 
 
We aim to ensure all pupils are safe, healthy, achieving, nurtured, active, respected, responsible, 
included (Wellbeing Indicators, GIRFEC) by ensuring pupils develop the skills to build positive 
relationships by being: 
 

 kind to others and themselves 

 respectful, responsible and demonstrating mutual understanding 

 aware of their rights and how to respect the rights of others 

 resilient 

 aware of their own and other people’s feelings 

 open and able to talk about anything, knowing that they will be listened to 

 able to manage and resolve conflict 
 
Bruntsfield Primary School’s Anti-Bullying Policy is in line with ‘Policy and Procedures to Prevent 
and Respond to Bullying and Prejudice’ (City of Edinburgh Council), which is based on the ‘Equality 
Act 2010’ and ‘Better Relationships, Better Learning, Better Behaviour’ (Scottish Government, 
2013). 
 

DEFINITION OF BULLYING  
 
Bullying is repeated behaviour which leaves people feeling upset by something someone else has 
done or said to them or about them. They fear this may happen again and feel powerless to stop it. 
 
Bullying behaviours may include: 
 

 name calling, teasing, putting down or threatening 

 ignoring, leaving out or spreading rumours 

 hitting, tripping, kicking or other hurtful actions 

 stealing and damaging belongings 

 cyber or social network bullying, sending abusive texts, email or instant messages, etc 

 making people feel fearful or under threat of being bullied                                                    

 targeting someone because of who they are or are perceived to be which may involve 



age, disability, ethnicity, gender, looked after status, religion or belief, sexual orientation, 
socioeconomic status  

 
Bullying behaviour may be related to being different, racism, sexism, disability or homophobia and 
may compound other difficulties in a pupil’s life.  
 
Being affected by bullying behaviour is recognised as a significant barrier to learning, health and 
wellbeing and pupils achieving the outcomes of a Curriculum for Excellence. Therefore, we are all 
accountable, responsible and proactive in our prevention of bullying behaviour. We investigate and 
address concerns as soon as possible.  

 
 

ROLES AND RESPONSIBILITIES FOR STAFF, PARENTS AND PUPILS 
 
Staff, parents, carers and pupils recognise that bullying behaviour is never acceptable.  
All staff have a responsibility to provide leadership on anti-bullying by raising awareness, 
implementing our school policy and establishing open, positive and supportive relationships with 
pupils. All staff respond consistently to bullying behaviour and follow the staged intervention 
outlined in our Positive Behaviour Policy.  
 
Staff, parents, carers and pupils are role models. Parents and carers should contact staff, via the 
school office, if they have any concerns. Parents and cares should not confront other parents, 
carers, pupils or staff directly (e.g. in the playground, via social media, etc.). Pupils have a 
responsibility to respect each other’s rights as detailed in our School and Class Charters.  
 

APPROACHES TO PREVENTING AND ADDRESSING BULLYING BEHAVIOUR 
 
Approaches we use to prevent and address bullying behaviour include:  

 

 development of an inclusive and positive ethos and climate of respect, responsibility and 
positive relationships 

 develop a culture where bullying and discrimination are unacceptable 

 a whole school community approach to learning and teaching on building positive 
relationships 

 implementation of whole school programmes in positive relationships and behaviour, social 
and emotional skills and personal development 

 lessons are planned to support pupils in their behaviour through health and wellbeing 
experiences and outcomes as well as through cross curricular activities, novels, drama, 
social studies lessons or citizenship activities, etc.  

 restorative approaches 

 appropriate use of ICT and direct teaching of internet safety 

 pupil involvement and engagement in discussions on feelings 

 Circle Time, Peer Mediation, Buddies, Playground Activity Leaders (PALS), mentoring and 
playground supervision 

 Bubble Time 

 understanding and explaining the difference between unkindness and bullying, inside 
thoughts, outside thoughts, ‘Big Deal, Little Deal’, etc. 

 discussing the behaviour, not the pupil 

 proactive information, strategies and anti-racism campaigns  

 involving parents and carers on an individual basis as appropriate 
 



PROCEDURES FOR PUPILS, PARENTS, CARERS AND STAFF 
 
If pupils see or experience bullying behaviour they should tell a member of staff, a peer mediator, 
buddy or someone they trust and keep telling until the situation improves. This is reinforced by all 
staff at Assemblies, Gatherings, in class and in the playground. It is never acceptable to be a 
bystander; everyone has a responsibility to help. 
 
If parents or carers are concerned that their child or others are involved with or experiencing 
bullying behaviour they should contact their child’s teacher or a member of the Management Team. 
 
All staff treat reported incidents seriously and investigate by speaking to all parties involved and 
acknowledging that telling is the right thing to do. 
 
All members of staff follow these procedures: 
 

 bullying behaviour is investigated, all pupils listened to and resolution sought by the class 
teacher in the first instance, or by the pupil support assistant if it occurs during break or 
lunch time 

 details are recorded and this information is shared with staff who work with the pupil, parents 
or carers when appropriate 

 pupils are made aware action has taken place and kept informed of next steps 

 all pupils involved are supported (see staged intervention procedures in the Positive 
Behaviour Policy) 

 the anti-bullying co-ordinators offer advice and support to the class teacher and pupil(s), 
parents and carers as appropriate 

 the class teacher monitors progress and follows through as appropriate 

 the Management Team are informed  
 

RECORDING AND MONITORING PROCESS 
 
At Bruntsfield we record and monitor all incidents and follow through as they occur.  
 
Monitoring bullying incidents provides information on recurring patterns including: 
 

 involvement of particular pupils, staff or other adults 

 where and when bullying takes place 

 aspects of prejudice or discrimination underlying bullying 

 action taken or resolution at an individual or school level 

 consideration of personal or additional support needs 
 
The Management Team, as the appointed anti-bullying co-ordinators for their departments, monitor 
the incidents and share outcomes and next steps at Management Team Meetings.  
 

RESOURCES 
 
Staff are our key resource for addressing and supporting pupils through all aspects of bullying 
behaviour. All staff share a responsibility to be proactive in addressing any form of bullying and 
training is provided as appropriate.  
 
Partnership services support pupils when requested and this may lead to Child Planning Meetings. 
We have a range of books, CDs, online resources and programmes of study to help address 
bullying in school and we update as new publications become available.  



 

SELF EVALUATION  
 
All staff engage in self evaluation using the quality indicators and related advice from ‘How Good Is 
Our School?’ 4th Edition with a view to continually improving pupils’ learning experiences and the 
environment. 
 
Information is gathered from: 

 

 discussions with pupils  

 Pupil Council, Rights Respecters, Peer Mediators and Playground Activity Leaders (PALS) 

 Child Planning Meetings with staff, pupils, parents, carers and partnership services 

 shared classroom experiences  

 teacher, pupil support assistant and management discussions 

 professional review 

 feedback from pupils, staff, parents, carers or the community 

 Quality Improvement Education Officers (QIEO) 

 Education Scotland  
 
The self evaluation process reflects on the effectiveness of our Positive Behaviour and               
Anti-Bullying Policy and the impact it has on continuous improvement within the school. 

 
Next steps identified from self evaluation, with guidance from the City of Edinburgh Council, 
Education Scotland and national reports, inform the annual improvement plan, which details areas 
for continued school improvement. 

 
Staff, pupils, parents, carers and partnership services and agencies continually work together to 
improve experiences for all our pupils at Bruntsfield Primary School. 
 
 
 
 


